ANNEXURE B - EVALUATION SHEET
NAME OF MEMBER:

SCORECARD FOR EVALUATION OF THE PROPOSALS REVIEW OF THE
PHARMACY HUMAN RESOURCES PLAN (“PHARMACY HUMAN RESOURCES IN
SOUTH AFRICA, 2011”) AND DEVELOPMENT OF THE PHARMACY HUMAN
RESOURCES IN SOUTH AFRICA, 2026

THE 90/10 PREFERENCE POINT SYSTEM

‘ NAME OF COMPANY:

A maximum of 90 points is allocated for functionality and price on the following basis: 90/10

Price evaluation criteria = 63 points (70% of 90)

Pe — 90[1 Pt — P.min)
P min
Where-
Ps = Points scored for the price of a bid under consideration
Pt = Rand value of bid under consideration
Pmin = Rand value of the lowest acceptable bid

Total Points for pricing (70% of 90 = 63 points)
Functional Evaluation Criteria = 27 points (30% of 90)

The full scope of requirements will be determined by the following weights:

No. Technical Functionality requirements Weighting

Part A: Technical functional evaluation 17

1. |Project Management/or Methodology and Detailed
Implementation Plan

2. |Bidder experience and capability requirements as per list
of projects/clients

3. Team, Knowledge and Expertise
Part B: Presentation 10

1. |Solution proposed with architecture, functional and
technical requirements

2. |Case studies of previous studies conducted

3. |Implementation Plan

4. |Integration Ability/Plan
TOTAL 27

The technical functional evaluation criteria is
as follows:



TECHNICAL FUNCTIONALITY
REQUIREMENTS

Substantiating evidence and
Scoring Matrix Criteria (used to
evaluate bid)

Total
Points

Score

Project Management/or Methodology and
Detailed Implementation Plan

The bidder must provide a detailed project
plan addressing all the key deliverables in
accordance with the stipulated timeframe
of five (5) months. The plan must include

activities, milestones, resources, and

timeframes. The project plan should

include the following key factors:

e Detailed project definiton and
planning.

e Detailed Project implementation plan
with timeframes, stages and reportable
milestones

¢ Detailed pricing for the project

¢ Detailed resource allocation

e Detail timelines

Evidence: Detailed project plan
and the method used

Evaluation:

0= No submission or submitted but
do not meet the requirements

1= Partially tailored approach,
meets most needs

2= Innovative, tailored approach
meeting/exceeding project needs

Bidder  experience and

requirements

capability

The bidder must have experience
executing similar projects

Evidence: Reference letters for the
similar projects.

NB: SAPC reserves the right to
verify the information provided

0 = No/incomplete reference letters
points

1 = less than 3 relevant reference
letters
2 = 3 relevant reference letters

Team, Knowledge and Expertise

The bidders must provide details of a
project team of between 3 and 4 persons
fulfilling the below roles, and supporting
CVs, certified qualifications/certifications
outlining their experience and capabilities
in executing similar projects.

(@)
(b)
(c)

Data collector

Analyst

Content Developer or Report Writer,
or similar

Project Lead

(d)

Evaluation: Experience, Certification
and Team Size

0= No CV and/or
experience

1=Two (2) or more CVs with relevant
but no qualifications or less than 2
years’ experience

2=Two (2) or more CVs with relevant
qualifications plus experience (2+
years)

3= Four (4) or more CVs with
relevant qualifications plus
experience (2+ years)

no relevant

Total points for functionality (30% of 90 = 27 points)

Sub-total points for pricing and functionality




Points awarded for Compliance with the BBBEE Scorecard

A company’s score is translated into a level. The higher the level, the more that
preferential procurement is worth. The table below represents the levels of
compliance:

BBBEE Status BBBEE Scorecard rating BBBEE

Points
Level 1 Contributor 100 Points and above 10
Level 2 Contributor Between 85 and 100 points 9
Level 3 Contributor Between 75 and 85 points 8
Level 4 Contributor Between 65 and 75 points 5
Level 5 Contributor Between 55 and 65 points 4
Level 6 Contributor Between 45 and 55 points 3
Level 7 Contributor Between 40 and 45 points 2
Level 8 Contributor Between 30 and 40 points 1
Non-Compliant Less than 30 0
Contributor




